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 Spokane County Fire District #3

Announcement for Chaplain
Spokane County Fire District #3 is located southwest of the City of Spokane and encompasses 570 square miles.  It is a fast-paced, growing combination fire department employing 32 full-time staff and approximately 140 part-paid firefighters.  The district has a total of 11 stations and over 50 pieces of apparatus. 

We strive to hire the most qualified individuals who possess and demonstrate the following team competencies: Trustworthiness, Integrity, Honesty, Loyalty, Respectfulness, Leadership, Teamwork, Followership, Reliability and Commitment.

The purpose of a Chaplain is to provide services to fire district personnel and the community, whether personal, spiritual, emotional, etc. through the establishment of a comprehensive Chaplaincy program within Spokane County Fire District #3. The Chaplaincy Program will allow individual(s) to serve as a liaison between those experiencing crisis and the applicable support agencies; and facilitate communication with "clergy of choice" and/or additional close family or friends.  Chaplains will serve all individuals regardless of race, color, religion, sex, sexual orientation, age, disability, military status, national origin, socio-economic classification, or ancestry. 

PREREQUISITES:

· Physically capable of functioning in the role of a Chaplain

· Interested in the fire service

· Prepared to serve in a crisis environment

· Willing to commit the time necessary to make the ministry effective.

· Committed to learn the skills necessary to effectively relate to and minister

to emergency services personnel.

· Applicant must possess a valid WA State driver’s license.

· Ability to function under pressure and communicate with people.

· Pass background check

· Pass medical physical

· Are agreeable to the time commitments as set forth by this Job Description

Compensation will vary depending on whether the selected candidate is an internal department member or an external applicant from the community.
The hiring process will include the following:

a. Screening of applications:  Minimum requirements stated in the job description must be met within a reasonable amount of time from hire date.

b. Oral Interviews – Week of July 21-25/2025

c. Chief Interviews – Week of July 21-25/2025

If you have any questions you'd like answered before applying, we’d be happy to meet with you in person or speak with you over the phone—whatever is most convenient for you.
Please submit a Letter of Interest and Resume with professional references to Executive Administrator Deb Arnold between the hours of 8:00 A.M. and 4:00 P.M. Monday through Friday at Spokane County Fire District #3, 10 S. Presley Dr, Cheney, WA.  99004 or call 509-235-6645.  She can also be reached by email at darnold@scfd3.org.
Position closes Friday, July 18, 2025 at noon 
